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How We Work:

• We bring people together

• We drive the criminal justice field forward 

with original research

• We build momentum for policy change 

• We provide expert assistance

Our Goals

• Break the cycle of incarceration

• Advance health, opportunity and equity

• Use data to improve safety and justice 

The Council of State Governments Justice Center

We are a national nonprofit, nonpartisan 

organization that combines the power of a 

membership association, representing state 

officials in all three branches of government, 

with policy and research expertise to 

develop strategies that increase public 

safety and strengthen communities. The 

CSG Justice Center provides assistance in:

• Justice Reinvestment

• Behavioral Health 

• Law Enforcement

• Corrections

• Reentry

• Juvenile Justice
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Structural barriers to work in Vermont

Source: National Inventory of Collateral Consequences of Conviction



6

Most impacted fields & sectors

Top 10 fields, sectors & 
industries impacted by 
barriers to employment 
imposed by Vermont law

Source: National Inventory of Collateral Consequences of Conviction
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Numbers vs. impact

Not all barriers are equal 
3 V.S.A. § 129 – “Unprofessional Conduct”

(a) In addition to any other provision of law, the following conduct by a licensee constitutes unprofessional 
conduct. When that conduct is by an applicant or person who later becomes an applicant, it may 
constitute grounds for denial of a license or other disciplinary action. Any one of the following items or 
any combination of items, whether the conduct at issue was committed within or outside the State, shall 
constitute unprofessional conduct:

….

(10) Conviction of a crime related to the practice of the profession or conviction of a felony, whether or not related to the 
practice of the profession.



Operation of structural barriers
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Mandatory vs. discretionary

Mandatory: must be imposed upon a person with 
a disqualifying conviction

Discretionary: may be imposed upon a person 
with a potentially disqualifying conviction

Percentage of employment barriers imposed by VT law

Time-limited vs. indefinite

Time-limited: person is only subject to the barrier 
for a limited period of time (usually measured in 
years since conviction)

Indefinite: person is subject to the barrier for life 
unless relief is provided via expungement, waiver, 
or other legal mechanisms.

Percentage of employment barriers imposed by VT law

Source: National Inventory of Collateral Consequences of Conviction



Triggering offenses
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Triggering offense:

Offenses for which a conviction may result in 
the imposition of a particular barrier to 
employment. 

Triggering offenses may be defined broadly 
(e.g., “crimes of violence” or “any felony”) or 
with specificity (e.g., “2nd degree assault” or 
“violation of § 123”), depending upon the 
barrier.

Number of employment barriers imposed by VT law by offense category

Source: National Inventory of Collateral Consequences of Conviction



Best practices from across the country & 
state-specific strategies
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Goal 1: Limit mandatory and indefinite collateral
consequences
Allow decision-makers greater flexibility in deciding whether to hire workers with convictions and allow 
workers to be free from collateral consequences after a reasonable period of time
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Goal 2: Align offenses that trigger collateral
consequences with direct public safety concerns
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Goal 2: Align offenses that trigger collateral
consequences with direct public safety concerns
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Goal 3: Promote fair, consistent application of
discretionary consequences



15

Goal 3: Promote fair, consistent application of
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Goal 3: Promote fair, consistent application of
discretionary consequences
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Goal 3: Promote fair, consistent application of
discretionary consequences



18

Goal 4: Promote transparency about how workers’
convictions are likely to impact employment and
licensing opportunities
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Goal 4: Promote transparency about how workers’
convictions are likely to impact employment and
licensing opportunities
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Goal 5: Expand the availability and effect of relief
mechanisms

S.7 would significantly 
expand felony eligibility
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Goal 5: Expand the availability and effect of relief
mechanisms

S.7 does not address
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Goal 5: Expand the availability and effect of relief
mechanisms
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Goal 5: Expand the availability and effect of relief
mechanisms

*

*

*Applies to sealing as well

S.7 does not 
address



This material was prepared for the state of Kansas. The presentation was developed by members of The Council of State Governments Justice Center staff. Because 
presentations are not subject to the same rigorous review process as other printed materials, the statements made reflect the views of the authors, and should not be 

considered the official position of The Council of State Governments Justice Center, the members of The Council of State Governments, or the funding agency supporting the 
work.

Join our distribution list to receive 

monthly updates about Justice Reinvestment states across the country as well as 

other CSG Justice Center programs.

www.csgjusticecenter.org/subscribe
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Joshua Gaines, jgaines@csg.org
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